
Driving engagement: top takeaways

Effective Software recently hosted a  
series of conferences on driving engage-
ment in health and safety, looking at how 
organisations can promote engagement 
in safety processes among employees. 
Here are some of the key outcomes:
■  behaviour-based safety: is it right to 

exclusively blame workers for incidents, or should manage-
ment practices be scrutinised? 

 ■ workplace safety culture: how to promote an environment 
of positive incident and hazard reporting and avoid a blame-
based culture;

 ■ barriers: addressing the struggle between cost and safety; 
and human factors;

 ■ importance of leadership: engagement in H&S processes 
must start at the top to get buy-in from workers; and

 ■ technology-based solutions: how technology can help you 
drive health and safety engagement.

www.effective-software.com

3M and Scott Safety working as one

S c i e n c e - b a s e d 
technology com-
pany 3M and pre-
mium manufac-
turer Scott Safety 
are now working together as one, providing customers with a 
complete safety solution.

3M’s acquisition of Scott Safety in 2017 has added a wide 
range of innovative safety solutions to the company’s already 
extensive offering. These include self-contained breathing 
apparatus systems and gas and flame detection instruments, 
among other devices.

The companies are also pooling their expansive expertise 
to remain at the forefront of product innovation.

They will exhibit as one at this year’s Safety and Health 
Expo, which runs from 19-21 June at the ExCeL exhibition 
centre in London, at stand M220.

www.3M.co.uk

New wellbeing culture model

Building on many 
years of experi-
ence in both safety 
and wellbeing, Dr 
Carolyn Yeoman 
and Paul Bizzell of 
OCAID Wellbeing 
have launched a new model for assessing and developing well-
being culture. 

“Resilient People in Resilient Organisations” aligns with 
and goes beyond the recently announced PAS 3002, Code of 
practice on improving the health and wellbeing within an organ-
isation. It addresses how to proactively develop a wellbeing 
culture, resulting in a strategic business development path.

OCAID Wellbeing are experts in wellbeing, employee 
engagement and business risk management, and sees wellbe-
ing as a strategic opportunity for business improvement based 
on the well-established approach to managing safety.

Download your copy of the model at 
www.rmocaid.com/wellbeing-map

90 years and still going strong

To help mark nine decades of 
delivering the highest quality 
training and education, RRC 
International has some very spe-
cial offers at this year’s Safety and 

Health Expo, taking place on 19-21 June at the ExCel exhibi-
tion centre in London’s Docklands. 

A prize draw will each day see the lucky winner receive a 
£1000 training voucher for use on any RRC course, plus run-
ners up prizes of Health and safety at work for Dummies books. 
One lucky winner will also win a mystery prize, something 
to enjoy and nothing to do with training or health and safety.

Visit stand R115 to enjoy show discounts of 30% on all 
online courses, plus some special offers on some classroom 
courses.

www.rrc.co.uk

NEBOSH and HSE join forces
NEBOSH and the HSE have cre-
ated a new health and safety 
qualification for business leaders.

The NEBOSH HSE Certificate 
in Health and Safety Leadership 
Excellence has been designed for 
senior business leaders who want 
to make a difference to health and 
safety performance and culture 
within their organisations. 

“This new, one-day qualification highlights the clear moral, 
legal and financial business case for improving health and 
safety culture,” said NEBOSH chief executive Teresa Budworth. 
“It covers the key competencies and behaviours HSE research 
indicates are associated with health and safety leadership 
excellence.” 

www.nebosh.org.uk

JSP supports construction charity
JSP has donated £13,461 to the 
Lighthouse Club raised from 
sales of its Lighthouse range of 
safety products. 

The money will help pro-
mote and support the helpline, 
which provides confidential, 
24 hour support and advice 
for the construction industry’s 
workforce and their families on 
any problems they are facing, 
including health and wellbeing, mental health, or financial 
difficulties caused by accident, illness or bereavement.

Last year, the Construction Industry Helpline supported 
more than 1500 construction families in crisis and 400 fami-
lies were granted £705,000 of emergency financial help.

www.jspsafety.com
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